
Criteria for evaluation of Standards Committee nominations (February 2019) 
  
 
Criteria will be evaluated at 2 stages in the selection process: 
 

1. To shortlist nominees for interview through teleconference based upon their MO’s nomination, CV 
and statement of interest 
 

2. From discussion during interview 
 
 

Essential criteria 
 

• Nomination documents focused to the Standards Committee role 

• Quality of the CV reflecting the nominee’s experience and skills that they would bring to the 
committee 

• Evidence of commitment to similar previous roles 

• Motivation for the role  

• Evidence of their individual perspective of IFOMPT and postgraduate education that they would 
bring to the committee 

• Ability and willingness to invest personal time to the role 

• Confidence in written and verbal English 

• Evidence of attention to detail through prior roles 
 
 

 
Desirable criteria 
 

• Previous working within IFOMPT 

• Evidence of Continuing Professional Development within Education 

• Evidence of excellence in communication and personal skills 

• Confidence in use of Information Technology 

• Evidence of skills of prioritisation of tasks 
 

 


